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Written Testimony
Testimony in Support of the H.R.2581 - Nurse Staffing Standards for Hospital Patient Safety and Quality Care Act of 2019 Before the House Energy and Commerce Subcommittee on Health
Thank you, chairperson and the members of the committee for giving all interested parties in the current legislation of the bill H.R.2581 on Nurse Staffing Standards for Patient Safety and Quality Care Act of 2019 an opportunity to raise their views and concerns. I am ………….. , a nursing student, and in a few years time, I expect to have been met the requirements of a fully registered nurse serving in one of the hospitals in the country. Therefore the legislation of this bill is significant since it will affect my nursing profession. Like other many nurses and current nursing students, I fully support the bill on Nurse Staffing for Patient Safety and Quality Care Act. 
Currently, the United States is experiencing a severe shortage of nursing care, prompting nurses to question the level of safety of hospital staff. There are many reasons why American hospitals do not have enough nurses, and one of the problems caused by lack of enough nurses is the high burnout rate of the nursing staff. Nurses are expected to regularly take care of more patients than are considered safe therefore burdened by excessive physical, mental and emotional exhaustion, forcing them to quit their jobs. This is a problem that has been experienced by the nurses for a long time, and therefore the legislation would be a great step in ensuring that nurses provide quality health services. For the effectiveness of the bill, I would like you to include the policies which should be considered in determining the nurse-patient ratio depending on the nature of the hospitals since different hospitals have different human resource capacities. Another thing you should include in the bill before its final submission to the senate is the measures which will ensure its implementation.
The nurses in the United States face a lot of pressure which not only affects them physically and mentally but also affects the ability of their medical colleagues to care for patients properly. Nurses are the key to providing the best patient care, but only if he is overwhelmed by many duties. For effective delivery, nurses should be assigned an expected maximum number of the patients he or she serves in a day. Nurses are supposed to give their patients the time and energy they deserve without rushing so that they can feel safe. They fail to deliver quality services because of the many responsibilities assigned to them. Similarly, nurses are unable to monitor their patients; therefore, they fail to notice some of the critical developments for the provision of quality services. The burden on providing health care has to lead to many of nurses in making errors in their practices leading to deregistration of some. 
A study which covered around 1,700 nurses in the United States was conducted for the purpose of a better understanding of the connection between the physical and mental health of nurses and medical errors. The study stated that in the past five years, not only did more than half of nurses report medical errors due to overworking but researchers also due to their physical and mental statuses (Vuong, 2020).  The study further reported that nurses who work for long hours have 26% and 71% more likely to make medical errors.
This problem of the nurse-patient ratio is not as easy to solve as it looks since nurses cannot just ignore patients who are in dire need for their services. For this reason, they end up overworking due to responsibilities which present themselves and are uncontrollable and cannot be postponed as delay can cause complications to patients (Bridges et al., 2019). To solve this problem, I recommend you consider how to make sure that many nursing students are immediately employed in different hospitals upon their graduation. In the final bill, you should also consider the expected salaries for the nurses since some are forced to serve many patients as some hospitals apply for payments on the basis of the number of patients a nurse serves. This would provide a standardized system of paying nurses without considering the number of patients they serve but the quality of services they offer.
The bill is very important since it is likely to improve the health of patients by improving the quality of care. It will establish a minimum ratio of registered nurses to patients in hospitals, protect the right of nurses to speak for their patients and invest in training and hiring of nurses to solve the national shortage of nursing problems. 
Many nurses share my concerns, but they remain silenced by the hospital management for fear of either losing their jobs or suspension from their duties. In fact, during my internship, I engaged with some nurses who shared with me their experience in the nursing field. From my engagement with them, I learned that almost all nurses enjoy doing their duties but what makes them uncomfortable is the burden of caring for more patients than they can manage (Land, 2020).  I think patients and nurses share the same position as me on the bill. Therefore they are looking forward to this committee to formulate a bill which serves their interest as they are the most affected by the issue presented by the bill.
The best thing about this bill is that it presents the interest of all individual in the United States since anyone can get sick anytime. For this reason, the bill is likely to be supported by if not all, many people. The few who are likely to reject the bill are likely to argue that the nurses are paid well to take care of the patients, and that is their responsibility to do so which is an argument that does not make sense because no one can determine the number of patients which are likely to get sick in a day. Their argument is baseless since salaries nowadays are based on the quality of the services offered.
This bill is crucial for effective delivery of services to patients and therefore I am hopeful that you will consider my recommendations which are the inclusion of policies which for determining the nurse-patient ratio, the measures which will ensure its implementation and finally the standardization of the salaries of the nursing staff. Increasing the nursing staff-patient ratio will reduce the burden for nurses as experienced in many hospitals across the states. Consequently, the reduction of the burden will reduce the complications and deaths of Americans, which are as a resort of medical errors. For better service delivery, it is necessary for the states to invest heavily on nurses since their well being and improved working conditions are essential for the health of the patients. Thank you for the opportunity and I hope that my recommendations and insights on the bill will be considered in the final draft.
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